BIO — DATA

Prof P Subrahmanya Yadapadithaya,
Former Vice Chancellor, Mangalore University

1. General Information

Name Dr. P SUBRAHMANYA YADAPADITHAYA, M.Com, PhD, Post-Doc(UK)

(In Capital Letters)

Date of Birth 25/08/1958

(Day/Month/Year)

Permanent Address #202, Royal Avenue Gopalan Enterprises, 80 feet, Kathriguppe Main Rd, 3rd

Phase, Banashankari 3rd Stage, Banashankari, Bengaluru, Karnataka-560083

Phone No. 9449207503 (Mob)

080 26695751 (LL)
Email vadapadithavaps ¢ email.com

2. Present Position

a. Designation Former Vice Chancellor

b. Organization Mangalore University

¢. | Dateofappointment | 03-06-2019 to 02-06-2023
to the present post

d. | Total Experience(in | 4 years (Tenure)
Years and Months)

3. Educational Qualification (In chronological order from latest to Graduation level)

S.N | Qualificatio | University | Year Subject(s) /Topic(s) Division Remarks
0. n

1. Ph.D. Mangalore August 1992 |Attitude and Behaviour of Baby
University Food Purchasers: A Study with
reference to Mangalore Urban
Agglomeration

2. M.Com Mangalore August 1982 |Personnel Management & First Rank |Mangalagangotri
University Industrial Relations Pioneers Gold
Medalist
3. B.Com Mangalore June 1980 Costing, Income Tax First Class

University




4. Administrative Experience/Post(s

& responsibilities held

S. Post Organization/ Duration Experience
No. University To (In Years and
(Date) Months)
1. |Vice Chancellor Mangalore University 02.06.2023 4 Years
2. |Registrar(Admin) Mangalore University 27.08.2012 29.10.2015 3 years 2 months
3 |Registrar(Evaluation) Mangalore University 17.11.2009 26.08.2012 2 years 9 months
4. IFinance officer Mangalore University 25.04.2006 03.11.2009 3 years 6 months
5. |Dean, Faculty of Commerce Mangalore University 28.02.2009 27.02.2011 2 years
6  |Syndicate:
a. Special Invitee to Syndicate as Mangalore University | 25.04.2006 03.11.2009 | 3 years 6 months
Finance Officer
b. Member of Syndicate as Registrar  |Mangalore University 17.11.2009 26.082012 | 2 years 9 months
(Evaluation)
¢. Member Secretary of Syndicate as  [Mangalore University 29.10.2015 3 years 2 months
Registrar (Admin)
d.Chairman of the Syndicate as Vice [Mangalore University 02.06.2023 4 Years
Chancellor
7. |Academic Council
a. Member of Academic Council Mangalore University 29.10.2015 9 years
b.Chairman of Academic Council as  |Mangalore University 02.06.2023 4 Years
Vice Chancellor
8. rChairman — Department of Studies in Mangalore University 2008 2 years
Commerce
9. |Chairman — Board of Examination Mangalore University 2008 2 years
10. [Chairman, Board of Studies in Mangalore University 2010 4 years
Commerce (UG & PG)
11. [Chairman, Board of Studies in HRD Mangalore University 2012 2 years
(UG &PQG)
12.  [Chairman — Local Inquiry Committee |Mangalore University 2006 2 vears
for Inspection of Colleges / Institutions
for grant of extension / renewal /
permanent affiliation of Mangalore
University.
Member, Advisory Board, Center for Mangalore University 2007 2 years
13. |[Women™s Studies
Member — Internal Quality Assurance |[Mangalore University 2007 2 years
14.  [Cell (IQAC)
Member, Member-coordinator & National Assessment
15. [Chairperson of NAAC Peer Team. and Accreditation 2016 Till date
Council (NAAC),
Bengaluru.
Nodal officer (K-SURF - Mangalore Karnataka State 2017 1 Year
16. |University) University Ranking
Framework (K-SURF)
Institutional Coordinator of RUSA Rastriya Uchchatar 2017 1 Year
17. |(Mangalore University) Shiksha Abhiyan
(RUSA)
Coordinator of Internal Quality Mangalore University 2018 2 Years




18.  |Assurance Cell (IQAC)
19.  |Life Member of Professional Academic [All India Commerce NA NA
Bodies Association
5. () Academic/Teaching Experience & responsibilities (In chronological order from latest to oldest)
S. | Post Organization/ Duration Experience
No. University
From To (In Years and
(Date) (Date) Months)
1. |Professor Mangalore University 30.12.2003 31.08.2020 16 years 8 months
2. |Reader Mangalore University 29.12.1995 29.12.2003 08 years
3. [Senior Scale Lecturer Mangalore University 28.12.1995 02 years
3a. |Asst. Professor INational Institute of Training for| 28.03.1994 14.3.1995 One year's lien
Industrial Engineering (NITIE),
Powai, Mumbai
4. |Lecturer (Regular) Mangalore University 09.01.1986 13.01.1994 08 years
5. |Lecturer (Temporary) Mangalore University 24.11.1982 08.01.1986 03 years 2 months
6. |Lecturer (Temporary) Poorna Prajna College, Udupi 17.11.1982 4 months
(b) Participation and contribution in relevant areas in higher education
Organisation Area of specialisation
e D. Devaraj Urs Backward Classes Development “Human relations in Public
Corporation, Bangalore at Vasant Mahal, Dharmasthala Service™ in the
on 6-10-2006. ..Competency Development
Workshop*
¢ Planning Forum, Department of Economics, Mangalore “*Towards Becoming a Winner”
Resource Person University on November 21, 2006
» Convention of Life Insurance Corporation of [ndia held ..Relationship Marketing"
on 10-2-2007 at Hotel Motimahal, Mangalore.
e Dr. NSAM First Grade College, Nitte during March 8-9, ..Teacher Motivation™ in the
2007. two-day State Level
Conference on “Teaching
Quality Enhancement™
e The National Institute of Personnel Management ..Human Capital to Intellectual
Resource Person (Southerm Region) at the Dr. T.M.A. Pai International Capital — Role of Education®
Convention Centre, Mangalore on 04-03-2006.
e [CFAI National College, Mangalore at Abhiman “Innovating Teaching
Residency, Mangalore on 19-10-2006. Methodologies™
Others (Specity) e Member, Member-Co-ordinator & Chairperson of NAAC |Accreditation and Assessment
Peer Team
e Member, Board of Management, Karnataka State Open
University, Mysore
(c) Involvement with formulation of academic programmes:
S.No.| Nomenclature of Innovative Academic Date of approval by Year of
Programmes formulated Academic Council Introduction
1. Launching of two new PG Programmes: Master of Sales and
Marketing (MSM) & Master of Human Resource Development 2007-08 2007-08
(MHRD) in the Dept. of Commerce, Mangalore University




(d) Important MoUs formulated for academie collaborations:
S. MoUs formulated Name of Agencies/Departments Year of
No. involved MoU

1. [Setting up of incubation centre in partnership with [BM IBM India Pvt Ltd and NCS India 2019
[ndia Pvt Ltd & NCS India at Mangalore University to
provide hands-on training using state-of-the-art facilities to
generate innovative research across fields such as Business
Analytics, Data Analytics, Cyber Security, IOT and
Bluemix, Cloud Computing etc.

2. |Development of Thoron mitigation technology and Centre for Advanced Research in 2020
prototype system for application in thorium processing Environmental Radioactivity (CARER)
facilities technology at Mangalore University by the Centre
for Advanced Research in Environmental Radioactivity
(CARER)

3. |Department of Human Consciousness and Yogic Sciences of |Department of Human Consciousness and
Mangalore University and NITTE University (Deemed to  [Yogic Sciences of Mangalore University 2022
be). Deralakatte seeking collaboration in teaching research |and NITTE University (Deemed to be)
and therapeutic practices of Yoga.

6. International Academic Exposure: L

S. Post/ Organization/ Area of Duration
No. Assignment University Assignment From To In Years
&
Months
l. Post-Doctoral Nottingham Business  [*HRD Policies and October September | 1 Year
Research underthe | School, The Practices: A Cross- I,2001 30, 2002
Common wealth Nottingham Trent National Study of
Fellowship University., India and Britain”
Scheme. Nottingham, UK
7. Scholarly achievements:
A. Contribution to Journals and Books:
Details

Editorships

Publishing House. 1992.

[ndustrial Development in India — A New perspective, vol. 1 to vol. 4, New Delhi: Kanishka

Book Chapters

Contributed to 28 book chapters in edited volumes (1986 to 2007)

Peer reviewer for

Asia Pacific Journal of Management, Wiley Publishers, Singapore.
[nternational Journal of Training and Development, Blackwell Publishers, UK.

Human Resource Development International, Routledge, Taylor & Francis Limited, UK.

Member of the International
Advisory

Board

1
2
3
1

2

Member of the Editorial Advisory Board, Human Resource Development International,
(Routledge, Taylor & Francis Limited, UK).

Associate editor, International Journal of Training and Development, Blackwell Publishing
Ltd. Oxford. UK.

B. Publication:
Total Publications: 52

S.N| Date | Title Name of journal Refereed
Lo journal
or not
National Journals
I 1984 /ero-Base Budgeting: A Pragmatic Tool for Cost Lok Udyog, Vol. XVIIL, No.2, (May). 57-62, Refereed
Control and Reduction




2 1985 Human Resource Accounting: An Imperative Need |Commerce & Management, Vol.1, No-3, (July), 2-13 Refereed
3. 1986 Human Resource Accounting in Service Sector: A [Lok Udyog, Vol. XIX., No. 12, (March), 29-33 Refereed
Point of View
4, 1995 Team-Based Organisations — A Secret of Success The Indian Journal of Commerce, Vol. XLVIII, Refereed
No. 184, (September) 91-96.
5k 1998 Strategic Human Resource Development (SHRD)—  |The Indian Journal of Commerce, Vol. 51, No. 4, Refereed
A Key to Competitive Advantage (October-December), 195-203
6. 1999 Relationship Marketing: Emerging Issues and The Indian Journal of Commerce, Vol. 52, No. 4, Retereed
Challenges in the New Millennium October-December 1999, 17-32
7 2008 Motivation of University Library Professionals in Indian Journal of Library and Information Science. Refereed
Kamataka: A Diagnostic Study 2(1), pp-21-30
8 2009 [ntrinsic Motivation of Librarians in University DESIDOC Journal of Library and Information Refereed
Libraries in Karnataka Technology. 29(3), pp.36-42
9 2018 Conquering Workplace Stress through Emotional Indjan Journal of Commerce & Management Studies, [Refereed
Intelligence: Strategies and Possibilities Vol. IX, Issue I,
January, p.p. 7-12, ISSN: 2249-0310 EISSN: 2229-
5674
International Journals
l. 2000 Training and Development in India International Journal of Training and Development, Refereed
Vol. 4, No. 1. (March). Blackwell Publishers, UK. 79-
89
2. 2001 Evaluating corporate training and development: an  |International Journal of Training and Development,  [Refereed
[ndian experience Vol. 5. No. 4, (December), Blackwell Publishers, UK.
261-274
3 2003 Corporate training and development policies and International Journal of Training and Development, [Refereed
practices: A cross-national study of [ndia and Vol.7. No.2.(June ), Blackwell Publishers, UK, 108-
Britain 123
4. 2007 Corporate Human Resource Development Practices  [Amity Global HRM Review. Vol. 1. No. 1. August. Retereed
in Karnataka: Rhetoric and Reality Amity International
Business School, Noida
5. 2011 Business Drivers for CRM Adoption in the Software [European Journal of Business and Management, Refereed
Services Sector: A Case Study Analysis Vol.X, No.X:1-6 (www.iiste.org)
6. 2011 CRM Implementation in a Software Services Firm: A |European Journal of Business and Management, Refereed
Case Study Analysis Vol.X, No.X : I-11 (www.iiste.org)
% 2011 CRM Success Factors in Software Services Firm: A |Information and Knowledge Management, Vol. X, Refereed
Case Study Analysis No.X: 1-8 ((www.iiste.org)
8 2012 Benefits and Key Challenges of Implementing International Journal of Business Management and Refereed
Customer Relationship Management: A Case Study [Leadership, Vol.3. No.1: 17-29
Analysis of a Software Services Company )
9 2012 Study of CRM performance measurement in 1T firms [Asian Journal of Management Research, Vol.3, Refereed
No.2:420- 429
10.  [2017 Gender Sensitivity in Workplace Stress- Literature  [International Journal of Stress Management Refereed
Review and Research Agenda Professionals, Vol .5, No.1. June. p.p.1-7, ISSN 2347-
G124
1. 2017 The Impact of Human Resource Management Asia Pacific Journal of Research, A Peer Reviewed Refereed
Practices on Knowledge Management: A Conceptual |International Journal, 1(1V), April 2017, Monthly
Framework Journal with Impact Factor: 6.58. LIGC Approved
Journal SI. No: 45797, Print-ISSN-2320-5504, Online
E-ISSN-2347-4793. Pp. 83-87
12, |2018 The Role of Knowledge Management in Innovation [Asia Pacific Journal of Research, A Peer Reviewed  |Refereed
International Journal. 1{X). April 2018, Monthly
Journal with Impact Factor: 6.58, UGC Approved
Journal SI. No: 45797, Print- ISSN-2320-5504, Online
E-ISSN-2347-4793. Pp. 43-47
13. 2019 Gender Sensitivity in Workplace Stress: Challenges [International Journal of Emerging Technologies and  |Refereed
and New Directions Innovative Research, (International Open Access
Joumnal), UGC and [SSN Approved - [nternational
Peer Reviewed Journal, Refereed Journal, [ndexed
Journal, Impact Factor: 5,87, ISSN: 2349-5162, 6
(3).371-380




B.1I List of articles in popular magazines or newspapers
Total Articles: 1

S.No.

Date

Title

Name of Magazine/Newspaper

1. 31/3/1984

[ndustrial Democracy: Myth or Reality

Financial Express, P3

C. Participation and scholarly presentations in conferences:
C.I National

1998

nd
52 All India Commerce Conference. L.N. Mithila University,
Darbhanga, Bihar.

S.No| Date Title of Conference or Institution Title/Subject of presentation
] March 5-6, National Seminar on the Management of State Level Public Human Resource Planning in Karnataka Public
1987 Enterprises, Dept. of Business Management, Osmania Univ., Sector Enterprises — A Case Study
Hyderabad
2 Jan. 20, 1991 [National Seminar on ~Discrimination Against Women: can we Problem of Balancing work and family issues
overcome it”. School of Social Work, Roshini Nilaya, Mangalore of urban working mothers.
3. March 30, State Level Seminar on consumer protection, Dept. of Commerce. Producerism: A Better Proposition
1991 Kuvempu Univ.. Davanagere. Karnataka
4. Dec. 9, 1991 |Fifth Annual Karnataka Economic Conference, Bharathi College, Impact of Devaluation on [ndustry and Trade
Bharathinagar,K.M. Doddi, Mandya, Karnataka
D, Feb. 23.1992 |Regional Level Symposium on Subsidies, City Campus, Bangalore Subsidy: A Boon or Bane to Indian Economic
University, Bangalore. Progress
6 Dec. 29-31.  |XLVIAll India Commerce Conference, M.D. University, Roltak, Determinants of Union Membership and
1992 Haryana Participation: A Case Study of Tile Industry
7 Oct. 14-16, XLIX All India Commerce Conference, Dept. of Commerce and Mgt.  |Team Based Organisations — A Secret of Success
1995 Studies, University of Rajasthan, Jaipur.
8 Dec. 27-29. Indian Commerce Association Golden Jubilee Conference, Dept. of Business Process Reengineering Through
1996 Commerce, Osmania University, Hyderabad, A.P. [nformation Technology: An Imperative for
Survival
9 March 6-7, National Seminar on ~“Business Education in Tndia — Backward and Towards Restructuring Business Education
1998. Forward Linkages™, Department of Studies in Commerce, Karnataka
University, Dharwad.
10. Qctober 14-16, Strategic Human Resource Development

(SHRD): A Key to Competitive Advantage

November 6-7,
1998

National Seminar on [ndian Ethos in Management, Chaitanya Bharathi
Institute of Technology, Gandipet, Hyderabad.

In Search of Managerial excellence Through
Indian Wisdom

Commerce, Mangalore University, Mangalagangotri

12 October 29-31, {53rd All India Commerce Conference, Dr. Babasaheb Ambedkar Relationship Marketing: Emerging [ssues and
1999 Marathwada University, Aurangabad. Challenges in the New Millennium
13 July 21-22, National Conference on “New Horizons in Management Education. Management Education Through a Learner-
2000 Canara Bank School of Management Studies, Bangalore University.  |Centred Pedagogy
14, August 23-24_ [National Level Joint Seminar on “Commerce Education in the New Acted as Chairman of the Technical Session
2003 Millennium ”, The Committee on Commerce Education and Career
Counselling of the ICAl, New Delhi and The Dept. of PG Studies and
Research in Commerce, PG Centre, Kuvempu University, Davangere.
15 Octgber L6-17.|Fifth State Level Conference of Teachers of Commerce and Management [HHRD: Contemporary {ssues and Challenges
2003 on ~Corporate Challenges to Commerce and Management Education”,
Federation of Teachers’ Councils of Commerce and Management,
Karnataka State.
16. September 27- INational Seminar on “Learner Centered Teaching: New Paradigms. Student_—Centered Teaching, Learning and
28. 2006 Dynamics and Dimeunsions™, Field Marshall K.M.Cariappa College, Evaluation
\Madikeri
17. 02.12.2011 |2 — Day National Conference on ~ [nnovations and challenges in Keynote speaker
Business Horizons”, Dept. of Commerce, Tumkur University, Tumkur
18. 06.01.2012  |National Seminar on ~ Role of [T in Commerce & Industry”, Sankara  |Chief Guest
College of Science and Commerce, Saravanampatti, Coimbatore
19. 29™ & 307 Two days National Conference on Business Education and Employability |E-Learning : Academic Vs Corporate Approach
April, 2016 |- Challenges and New Directions, Department of Commerce,
Mangalore University, Mangalagangotri
20. 29" & 307 Two days National Conference on Business Education and Stress Management and Total Well-Being
April, 2016 Employability — Challenges and New Directions, Department of




21 ;m 5 J"t’) 34 International Conference on Stress Management (ICSM 2016), G'ender Sensitivity in Workplace Stress-
2&‘?“ ck Sinhgad Institute of Management, Pune, India Citeratie)REview(and|Researchyiigenda
22. 20" & 30 Two day National conference on Business Education and The Role of Knowledge Management in
April, 2016 Employability: Challenges and New Directions, Department of Increasing Enterprises [nnovativeness
Commerce, Mangalore University, Mangalagangotri
23. 19" & 20" Two day UGC sponsored National Seminar on Financial Inclusion — Knowledge Management: Issues and Challenges
August, 2016  |Opportunities and Challenges. Milagres College, Kallianpur, Udupi for Corporate Excellence in the 21st Century
24 12th April, One day National Conference on ,Contemporary [ssues and Challenges |Use of E-Learning in Training and Development
2017 in Business Management Practices, Dr.Ambedkar Institute of . Review of Best Practices
Technology, Bangalore
25. March 31, 3rd International Conference cum Workshop on Multidisciplinary Stress and Working Women: Key Issues and
2017 Business Risearch — The New Driver of Business Innovation, St Challenges
| Aloysius Institute of Management & Infermation Technology
(AIMIT) Muadoor, Mangalore
26. 30-31" March, {Two-day National Seminar on Democratisation and Globalisation of Gender Sensitivity in Workplace Stress:
2017 International Business- [ssues and Challenges. Department of Challenges and New Directions
Commerce, Mangalore University, Mangalagangotri
27. 30thand31st |[Two day National Conference on Democratisation and Globalisation Knowledge Management Challenges for Global
March. 2017  |of International Business- Issues and Challenges. Department of Business
Commerce, Mangalore University, Mangalagangotri
28. 12" April, One day National Conference on Contemporary [ssues and The Impact of Human Resource Management
2017 Challenges in Business Management Practices. Dr. Ambedkar Practices on Knowledge Management: A
Institute of Technology, Bangalore Conceptual Framework
29. 15" & 16" National Conference on [ndustrial Innovative Management The Role of Knowledge Management in
March, 2018  |Practices (IIMP-2018). Dr. Ambedkar Institute of Technology, Innovation”
Bangalore
30. 14" & 15" Two Day National Conference on Corporate Social Responsibility Emerging trends in Knowledge Management
September, (CSR):Challenges and New Initiatives, Department of Studies in
2018 Commerce Mangalore University, Mangalagangothri
31 24" February, [National Conference on “Rural Opportunity— An Unexplored Terrain, Knowledge Management Practices in Rural
2018 SDM Post Graduate Centre for Management Studies and Research, Areas: A Literature Review
Mangaluru
32. 22m & 23" Two Day International Conference on Contemporary Innovations in Paradigms, Approaches and Principals of
February, 2019 |Industry and Commerce, Department of Studies in Commerce Knowledge Management
Mangalore University, Mangalagangothri
33. 14" & 15" Two-Day National level conlerence on corporate social responsibility Corporate Social responsibility (CSR) Initiatives
September, (CSR): Challenges and new initiatives. Department of Studies in of KIOCL Limited
2018 Commerce Mungalore University, Mangalagangothri
34 22" & 23 Two-Day [nternational Conlference on . Contemporary [nnovations in|Management of Stress: Coping Styles.
February, 2019 {Industry and Commerce, Department of Studies in Commerce Preferences and Strategies
Mangalore University, Mangalagangothri
35. 1986-2011 Participated in 11 national conferences over the period 1987 —2011.
C.II International
S.Noj Date Title of Conference or Institution Title/Subject of presentation
. lune 14-15. |Intemational Conference On World Economy at Bond Palace Hotel, “Birth Control Policies and Practices in India -
1994 Toronto, Canada Search for an Alternative Social Marketing
Approach™,
2. |August 18- [nternational Symposium organised by Asian Productivity New Trends. Concept and Techniques of
21 Organisation. Tokyo. Productivity. (Presented a country paper)
1994 India International Centre, New Delhi.
3, August 6-9, 15™ Annual International Conference of Association of Management “Problems of Balancing Work and Family
1997 and the International Association of Management, Bonaventure Issues of Urban Working Mothers: A
Hilton, Montreal, Quebec, Canada Diagnostic Study”
4. |January 25, [Third International Conference on Human Resource Development Participated.
2002 26, 2002 Research and Practice across Europe
The Point Hotel, Edinburgh, UK.
5, |February9- |Edinburgh International Conference Centre, Edinburgh (Scotiand), UK. ~Trends and Status of Corporate ¢- Learning:
12, 2003 E-Learn International 2003 World Conference An Indian Experience.
6. |lanuary9 & |International conference on ..Training Evaluation: Literature Review &
10. 2006 “Emerging Issues in Accounting, lntormation Technology, Business & Research Agenda”.
Management”. Hotel Clark Amar, Jaipur




[ January 15 &

International conference on -

" Public- Private Partnership” University

~Key Trends and determinants of Industry-

16. 2009 Malaya Kuala Lumpur, Malaysia Institution Partnership in Business
Education in Karnataka™
8. |October21 - [14th UNESCO — APEID Participated
23,2010 International Conference on “Education for HRD™ UNESCO,

Bangkok

D. Participation and contribution in National/International Fora in the area of academicand professional

expertise
Number(s)
Plenary Lectures/Invited Talks International Nil
National 37
Congresses attended International 5
National 7
Examinership etc. [nternational 1
National 32

8. Research Projects:

S.N| Client/Organisation’s Nature of project Duration of Amount
o. | name project of grant
(Rupees)
1 UGC Major Research “An Evaluation of Trends and Status of 1.1.2005 to * 4, 66,600
Project Human Resource Development Practices in 31.12.2007
the Indian Corporate Sector™ (3 years)
2 Minor Research Project: “Quality of Working Life and Quality of Life of April 2006 — " 85,000
Centre for Women Studies, |Women Managers — A Study with Reference to March 2007
Mangalore University Dakshina Kannada and Udupi Districts”
9. Consulting experience:
S.No. | Client/ Organisation’s Nature of assignment Duration of
name assignment
1. New Government Electric Factory Manpower Rationalisation 1994-95
(NGEF), Bangalore
2~ Jay Engineering Works (JEW), Techno-Economic and Commercial 1994-95
New Delhi Viability Study.
3 Tata Electric Companies, Trombay Manpower Study (Organisational 1994-95
Complex, Mumbai Restructuring and Business Process
Reengineering.
4. Kudremukh Iron Ore Company Limited | Management Development Programmes April 21-25, 2003 and
(KIOCL), KUDREMUKH for Junior and Assistant Managers May 19-23, 2003.
5. Member, Awareness Committee, Consultancy 2010-12
Karnataka Pollution Control Board,
Govt. of Karnataka
10. Honours /Awards & Fellowships for Outstanding Work:
Sr. | Name of Elected/ Awarded by Year of Award
No. | Award/Fellowshipetc. Honora
Fellow
1. |E-Learn International Award Honorary  |Scottish Enterprise and E-Learn international, 2003
2003 Scotland (U.K)
2. |Best Teacher in Human Resource Honorary  [Dewang Mehta Business School, Mumbai 2009
Management
3. |Dr.R. Sudarshan Memorial Life Honorary  |Public Relations Council of India 2020
Time Achievement




4. |[Best Vice Chancellor of the year Honorary  |Universal Mentor Association in association 2022
2022 with Brain Wonders, USA during the Second
Higher Education Innovation and Technology
Summit
5. |Bharat Ratna Pranab Mukherjee Honorary  {ReThink India 2022
Visionary Vice Chancellor of (www.rethinkindia.org/visionaryvicechancellors)
India Award
6. |Karnataka Kreeda Poshak Award Honorary  |Department of Youth Empowerment and Sports  |2019
— Govt. of Karnataka
7. |The Best Performing University Honorary  |Govt. of Karnataka 2019
Award
8. |Mangalore University was ranked Honorary  |UI Green Metric World Ranking 2020
No 1 among Indian Universities
and 139th position at the global
level
9. |Mangalore University was ranked Honorary  |UI Green Metric World Ranking 2021
INo. I among the Indian
Universities, and 132nd position
at the global level
11. No. of Research Scholars successfully guided:
Name of Programme Awarded (No.)
Ph.D 26
M.Phil S
12. Details of Referees,
S. No. | Name of the Post Held byReferee Email Phone No. Mobile
Referee
Padma VibhushanDr,  |Former Vice Chancellor Manipal hegdebme omail.com |0824-2450450  [9449442000

(Prof) B.M Hegde

University, Manipal (Cardiologist,

Medical Scientist. Educationist and

Author)

[, hereby, declare that all the statements/ particulars made/furnished in this application are true, complete and
correct to the best of my knowledge and belief.

Place: Bangalore
Date: 31.05.2026

by







